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A newsletter by and for the employees of Clinch Valley Medical Center

On schedule Everything appears to be on schedule for our transition to LifePoint at the end of the day Friday, June 30.
On the LifePoint corporate front, a news release Monday announced that William F. Carpenter III has
been named president and CEO of LifePoint, effective immediately. This leadership change will not affect
our sale. Carpenter was elevated from executive vice president, replacing the retiring Kenneth C.
Donahey. The new CEO has been with LifePoint since its inception in 1999.

LifePoint benefits So far, most of the information we’ve received about benefits has been from the HCA side – specifically,
what happens to your old benefits starting July 1. If you have specific questions about your LifePoint ben-
efits, the answers should appear in the booklets and pamphlets you received during the March benefit
meetings held with the LifePoint representative. It may be a good idea to dig those books out and refresh
your memory on what your benefits do and do not cover, when pre-authorization is required, etc. If you
didn’t receive these printed materials, stop by Human Resources to request your own copies.

Enrollment alert We’re in the open enrollment window for LifePoint benefits: Now through Friday, June 30. This is a pas-
sive enrollment: If you originally enrolled for LifePoint benefits in March and want all your choices to
remain the same, do nothing. The benefit choices you made in March will be applied on July 1, 2006,
unless you change them. If you’d like to make changes (for example, increase the amount withheld for
your Flexible Spending Account, or add a life insurance policy for your spouse) you must do it by Friday.
Enroll online at www.eease.com/login or call 1-877-553-5569 (7:30 am - 6 pm). Your password is the
first four letters of your last name and last four digits of your social security number.

However, we’ve discovered that beneficiary selections apparently do not carry over from your March
elections. It’s a good idea to call or log on to the LifePoint benefits website to make sure your intended
beneficiaries appear, and that the percent you want to go to each beneficiary is also indicated. For exam-
ple, a married employee with dependent children found that his spouse and children appeared under the
beneficiary information, but were not “selected.” Another employee with adult children who were origi-
nally included as beneficiaries found that her spouse appeared under the beneficiary information on file,
though was not “selected,” and that no information at all appeared about her other intended beneficiar-
ies. This information does not have to be corrected by June 30, but you must do it soon if you want your
intended beneficiaries to be recognized in the case of your death.

Rx alert The Medical Plaza Pharmacy staff advises you to refill your prescriptions by June 30, regardless of which
pharmacy you use. While health insurance benefits typically are available immediately, traditionally there
is a lag time before prescription benefits register in the system. Although they can’t say with certainty that
this will happen, there is a strong possibility that your benefits will not be recognized on July 1. That
means you must be prepared to pay the full price of your prescription medication, then file a claim to be
reimbursed. Yes, you’ll have prescription coverage starting July 1, but that coverage may not be entered
in the insurer’s system for up to two weeks! So if at all possible, refill your prescriptions before June 30.
If you must get a prescription filled during the first two weeks of July, be prepared to pay full price and
to file a claim to get reimbursed. Again, this may not be necessary, but better to be prepared. 

All the paperwork is in place so, as far as we know, the Medical Plaza Pharmacy next week will be able
to offer mail order pricing when filling prescriptions for maintenance drugs – which will save you money.
Ask your doctor to write your prescription for a three-month supply (90 to 100 days) of your maintenance
drug and you will pay the same co-pay as you would for two months’ worth of the drug. For example, if
your cholesterol medicine has a $35 co-pay, you would pay $70 for a 90-day supply versus $105 for three
30-day supplies – a savings of $35. This is the same benefit currently only available when using a mail order
pharmacy. It applies only to regularly-prescribed “maintenance” drugs such as insulin, blood pressure,
statins, hormone replacement, etc. The pharmacy must have a prescription written for 90 to 100 days,
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however. If the prescription is written for a 30-day supply, legally a pharmacist cannot dispense more than
a 30-day supply even if the doctor has authorized refills to carry you through three months of more. The
Medical Plaza Pharmacy staff will be happy to help answer your specific questions. Stop by or call 6600.

Payroll info Final paycheck and deductions: YouÕll receive your final ÒHCAÓ paycheck on July 14, and it will
include all time worked through July 8. Health and group insurance deductions will be withheld; employ-
ee stock purchase and 401(k) deductions will not be withheld.
W-2 form and address changes: HCA will mail your 2006 W-2 form to the address that appears on
your last paycheck. If youÕve moved, make sure you notify both Human Resources and LifeTimes.
PTO & EIB:All Paid Time Off and Extended Illness Bank hours will transfer to LifePoint.

401(k) meetings Notices have been posted above time clocks and sent out via e-mail and mox regarding various meetings
to discuss your 401(k) investment options. These notices are for your information only: CVMC did not
arrange for, and does not endorse, any of these meetings or the products they represent. You are not
required to attend; we are simply relaying information on these meetings. 

HCA 401(k) You may continue to access your HCA 401(k) and Retirement Plan account information, and to direct
the investment of your 401(k), through LifeTimes Connection until your benefits are distributed. You may
speak with a benefits representative regarding distribution, payment options or other questions at 1-800-
566-4114. The vested balance of your Retirement Plan should be eligible for distribution in early 2007,
but you may request immediate distribution if you are at least 65 (or 55 with at least 10 years service.)
Any outstanding 401(k) loans must be repaid by September 30, 2006, to avoid default. If you have not
repaid your loan in full by this date, the outstanding amount will be deducted from your account balance
and treated as a taxable distribution to you under IRS rules. If youÕre younger than age 59-1/2, it may
also be subject to an IRS early withdrawal penalty.
Your 401(k) account balance, including vested matching funds, will be available for distribution after
approximately six weeks. If your vested balance is more than $1,000 you have three options for handling
this balance: (a) withdraw it, (b), roll it over to another plan or IRA, or (3) leave it where it is.  You do
not need to make a decision right now.If your balance exceeds $1,000 and youÕre not sure what
you want to do with it, leave it where it is. You can move it when and if you decide on another investment
vehicle Ð whether thatÕs in August or five years from now.

Think twice It might be tempting to take a lump-sum cash distribution from your 401(k) Ð ÒIÕll pay off my truck!Ó
ÒIÕll put a deposit on a new home!Ó ÒWeÕll take a cruise!Ó Ð but think carefully before you do. Talk to
your tax preparer, banker or one of the financial consultants who offer their services. The example given
by one of those consultants is a good one: A cash withdrawal can turn a $100,000 account balance into
a $57,000 payout after taxes and penalties. Not only that, but youÕve lost the power of compound inter-
est. Depending on how far you are from retirement, that $100,000 balance could be worth $300,000 or
more once itÕs had a chance to mature. Yes, youÕll pay taxes on the money you withdraw after retirement,
but your tax rate will likely be lower than it is today. God willing, retirement is in your future Ð even if it
seems a long way off. You may live to regret not having that nest egg available to you. Even if you try and
catch up, youÕll never regain what you lost by not allowing your investment to continue growing. ItÕs not
our intention to lecture... just food for thought. 

Welcome! On July 1 weÕll welcome approximately 50 ÒnewÓ employees. The staff of Supply Chain (materials man-
agement/purchasing), Patient Access (registration) and Physician Services (offices of Doctors Chavez,
Lizarralde, Sheikh and Wallace) will move from the HCA payroll to CVMCÕs. Supply Chain and Patient
Access return to the CVMC family after having moved to HCA when these services were centralized for the
division. Physician Services joins us for the first time. Welcome home, all of you!

And finally... To acquire knowledge, one must study, but to acquire wisdom, one must observe. 
Ð Marilyn von Savant


